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CHANGES IN THE ESEE-2016 QUESTIONNAIRE

In the ESEE-2016 questionnaire, new questions have been added in relation to professional
training and internal training. These questions affect sections E and G (technological activities and
employment). The following images highlight in yellow where the changes have been made.

(Images of the questionnaire are only available in Spanish)
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As a consequence of these changes, there are a series of variables that are created in 2016 (see
Annex 1) and others that already exist in which, in order to maintain their meaning, the fields with
which they are generated is modified (see Annex 2).

In addition, because the employment questions G4, G5 and G6 become annual (previously they
were only asked every four years), the variables that are created from these fields will also be
annual. Since these variables will have annual data for the entire period of the Survey (1990-2016),
a company will have the same value for the entire four-year period. Researchers who have
requested these variables through their research projects in the past will now visualize them in the
same way as any other annual variable. The affected variables are: PEMP, PEPO, POBR, PTPO,
PTPO1, PIL, PNT, PTIM, EMPIDA, EMPIDM, EMPIDS, EMPIDT, ETRID.



ANNEX 1

ESEE-2016, new variables:

PBEC

DUAL Vocational Education Interns

Reference field: G1_2_52

CCFP

Scholars in the company on December 31st, coming from DUAL Vocational
Education agreements.

Collaboration with Professional Training Centers

Reference field: E16_19

DFI

Categorical variable that indicates if the company collaborated with Vocational
Education Schools, referring to agreements between the training center and the
company. Training and apprenticeship contracts are also included.

States of the variable:

-Yes
- No.

Internal training development

Reference field: G12_1

PDH

Categorical variable that indicates whether the company carried out internal
training for its workers. Internal training is understood to mean the training
undertaken by the company (paid or subsidized).

States of the variable:

-Yes
- No.

Male managers

Reference field: G4_3_1_2

PDM

Number of male managers on December 31st, understanding by managers the
head of the company (President, CEO), the Director General, the members of the
Board of Directors and Department Directors with autonomy and responsibility.

Female managers

Reference field: G4_3_2 2

EIDFPM

Number of female managers on December 31st, understanding by managers the
head of the company (President, CEO), the Director General, the members of the
Board of Directors and Department Directors with autonomy and responsibility.

R&D employment Vocational Education, upper secondary level

Reference field: G6_4_2

EIDFPS

Employees with an upper secondary Vocational Education degree (FPII) engaged
in R&D activities on December 31st.

R&D employment Vocational Education, tertiary level

Reference field: G6_3_2

Employees with a tertiary Vocational Education degree engaged in R&D activities
on December 31st.



GTFI Total expenses in internal training
Reference field: G122 2

Total expenses in internal training, understanding by internal training that
undertaken by the company (paid or subsidized). Expressed in Euros.

HORFI Total hours in internal training
Reference field: G12_2_1

Number of hours spent by all workers in internal training, understanding by
internal training that undertaken by the company (paid or subsidized).

PDUAL DUAL Vocational Education employees
Reference field: G1_2 4 2

Employees with training and apprenticeship contracts on December 31st, by
DUAL Vocational Education agreements.

PFPM Staff from Vocational Education, upper secondary level
Reference field: G5 4 2

Number of employees with an upper secondary Vocational Education degree
(FPII) on December 31st.

PFPS Staff from Vocational Education, tertiary level
Reference field: G5_3_2

Number of employees with a tertiary Vocational Education degree on December
31st.

ANNEX 2
Construction of variables from the questionnaire fields:
PEMP=((G4_2_2+G4_3_1_2+G4_3_2_2)/G4_9)*100
PNT=(G5_5_2/G5_9)*100
PTIM=(G5_2_2+G5_3_2+G5_4_2/G5_9)*100
PTPO=((G5_1_2+G5_2_2+G5_3_2+G5_4_2)/G4_1_2)
EMPIDA=G6_5_2

EMPIDM=G6_2_2+G6_3_2+G6_4_2



